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A G R E E M E N T
This Agreement has been entered into between 
The Kroner Co., nf D W W rm , West Virginia, 
Herein designated as the Employer and Local No. 
347, affiliated with the Amalgamated Meat Cutters 
and Butcher Workmen of North America and the 
AFL-CIO hereinafter designated as the Union.
ARTICLE 1 
Intent and Purpose
The Employer and the Union each represents 
that the purpose and the intent of this Agreement 
is to promote cooperation and harmony, to recog­
nize mutual interest, to provide a channel through 
which information and problems may be transmitted 
from one to the other, to formulate rules to govern 
the relationship between the Union and the Em­
ployer, to promote efficiency and service and to set 
forth herein the basic agreements covering rates of 
pay, hours of work and conditions of employment.
ARTICLE 2
Coverage
The Union shall be the sole and exclusive bargain­
ing agent for all employees except store managers 
and co-managers in the stores of the Employer 
which are operated by the Charleston Division 
of The Kroger Co.
ARTICLE 3 
Shop Condition
Section 3.1 It shall be a condition of employ- > 
ment that all employees of the Employer covered \ 1 ' 
by this Agreement who are members of the Union o  
in good standing on the execution date of this ,VJ "■ 
Agreement shall remain members in good standing 
and those who are not members on the execution 
date of this Agreement shall on the thirty-first (31st) 
day following the execution date of this Agree-
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ment become and remain members in good stand­
ing in the Union. It shall also be a condition of 
employment that all employees covered by this 
Agreement and hired on or after its execution 
date shall on the thirty-first (31st) day following 
the beginning of such employment become and 
remain members in good standing in the Union. 
The Employer may secure new employees from any 
source whatsoever. During the first thirty (30) 
days of employment, a new employee shall be on 
a trial basis and may be discharged at the discre­
tion of the Employer.
Section 3.2 The Employer shall, for the term 
of this Agreement, deduct Union dues from the 
pay of employees earned during the week in which 
the first of the month falls, providing such em­
ployees are members of the Union and have in­
dividually and voluntarily certified in writing 
authorization for such deductions. The Employer 
shall remit all sums deducted in this manner to 
the Union by the end of the month in which 
deducted.
Section 3.3 The Employer will furnish the 
Union weekly with a list of new employees and 
terminated employees.
Section 3.4 When a new employee is hired or 
rehired the Store Manager will inform the Union 
shop steward of the name, date of hire, social 
security number and home address of the new 
employee.
ARTICLE 4 
Management Rights
The management of the business and the direc­
tion of the working forces, including the right 
to plan, direct and control store operations, hire, 
suspend or discharge for proper cause, relieve em­
ployees from duty because of lack of work or for 
other legitimate reasons, the right to study or 
introduce new or improved production methods 
and facilities, and the right to establish and main-
4
tain rules and regulations covering the operation of 
the stores, are vested in the Employer. Nothing 
contained herein shall deprive an employee of his 
rights as provided for by this Agreement.
ARTICLE 5 
Dispute Procedure
Section 5.1 The Employer will recognize a shop 
steward in each store. It is expressly understood — 
and agreed that the shop stewards shall be full 
time employees and shall be the last to be laid off 
or reduced in hours in any case.
Section 5.2 Should any differences, disputes or 
complaints arise over the interpretation of the con­
tents of this Agreement, there shall be an earnest . 
effort on the part of both parties to settle such 
promptly through the following steps when practical.
Step 1. By conference between the aggrieved 
employee, the shop steward and the 
manager of the store or zone manager.
2. If the grievance is not settled in Step
1, proceed to Step 2 with a conference 
between an official of the Union and 
the zone manager within seven (7) 
working days. The basic issue will be 
reduced to writing for the zone manager.
A reply to the appropriate party will 
be given within three (3) days after 
the above conference is held.
Step 3. If the grievance is not settled in Step
2, proceed to Step 3 with a conference 
between an official or officials of the 
Union and the Division Vice Presi­
dent, a representative of the division 
Vice President, or both within seven 
(7) working days.
A reply will be given to the appropriate 
party within three (3) days after the 
above conference is held.
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Section 5.3 In the event the grievance cannot be 
; adjusted, notice of intent to arbitrate must be given 
~~T~in writing by either party, to the other party within 
ten (10) calendar days of the date the decision was 
rendered in Step 3.
W ithin ten (10) calendar days of the date of 
the notice to arbitrate, one (1) representative of 
the Union and one (1) representative of the 
Company shall select an arbitrator from the perma­
nent panel of nine (9) arbitrators attached to this 
i n  agreement as Schedule C. The decision of the 
arbitrator shall be final and binding upon all 
parties. The expenses of the arbitrator shall be 
‘ S h ared  equally by the Union and the employer.
Section 5.4 It is recognized that there may be 
instances where one (1) of the parties cannot meet 
within the above prescribed time limits. In that 
event, additional reasonable time will be permitted.
Section 5.5 There shall be no strike or lockout
■__(.during the term of this Agreement, providing the
procedure of arbitration as outlined herein is 
adhered to by the parties hereto.
Section 5.6 The duly authorized representative 
of the Union shall be permitted to enter any of 
the places of the Employer covered by this Agree­
ment during working hours to ascertain whether 
the provisions of this Agreement are being kept 
and complied with.
Section 5.7 Grievances must be taken up 
promptly, and no grievance will be considered or 
discussed which is presented later than twenty (20) 
calendar days after such has happened, except 
grievances pertaining to wages.
Section 5.8 All grievances which are referred 
to the Division Vice President must be presented 
in writing. It is agreed by the Employer that all 
such grievances, when referred to the Division Vice
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President, shall be recognized in writing and the 
disposition of same shall also be made to the 
Union in writing.
Section 5.9 The Employer shall have the right 
to discharge for any good and sufficient cause. Any 
discharge shall be subject to the grievance procedure. 
If arbitration results in reinstatement, back pay 
shall be paid in accordance with the decision of the 
arbitrator.
Section 5.10 At any step in this grievance pro­
cedure the Executive Board of the Local Union 
shall have the final authority, in respect to any 
aggrieved employee covered by this Agreement, to 
decline to process a grievance, complaint, difficulty 
or dispute further if in the judgment of the Execu­
tive Board such grievance or dispute lacks merit 
or lacks justification under the terms of this Agree­
ment, or has been adjusted or justified under the 
terms of this Agreement to the satisfaction of the 
Union Executive Board.
Section 5.11 It is understood and agreed that all 
employees within the bargaining unit covered by 
this Agreement must exercise all their rights, 
privileges, or necessary procedures under this 
Agreement, International and Local Union Con­
stitution, in the settlement of any and all com­
plaints or grievances filed by such employees before 
taking any action outside of the scojj)e of this Agree­
ment for the settlement of such grievances.
Section 5.12 Any employee who enters into a 
retail food business competing directly with the 
Employer will be subject to discharge.
ARTICLE 6
Wages
Rates of pay and pay schedules as set forth in 
wage Schedule “A”, attached hereto, shall remain 
in effect for the life of this Agreement and shall 
constitute the basis for determination of wages for 
time worked.
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ARTICLE 7 
Working Conditions
Section 7.1 The Employer shall post a satis­
factory schedule of hours in the stores for all
!^employees covered by this Agreement showing days off, unpaid lunch periods and paid rest periods of -  fifteen (15) minutes, one (1) before lunch and one (1) after lunch. Rest periods shall be as near the middle of the shift as possible. Said schedule is to 
be posted in advance, not later than the previous 
Friday noon. All employees shall be scheduled for 
lunch periods between three (3) and five (5) hours 
after their regular scheduled starting time. A copy 
of the schedule shall be given to the store steward 
upon request. Time worked by employees out- 
t* side of the posted schedule will be paid for at 
time and one-half (1%). Hours added to a part 
\ time employee's schedule shall not be considered 
\ as a schedule change. It is understood rest periods 
Ivy will be taken exactly as scheduled allowing for 
\ customer service.
Section 7.2 It is understood, however, that a 
change in the schedule of an employee may be 
made after the schedule is posted provided that 
such change is agreed to by the employee involved, 
the shop steward and the Manager of the store.
Section 7.3 The normal work week for full time 
employees shall consist of forty (40) hours to be 
worked in five (5) days. Work in excess of forty 
(40) hours in any one week or eight (8) hours in 
any one day shall be paid for at time and one-half 
(1%). Overtime shall be paid on either the day or 
the week, whichever is the greater, but not on both_
Section 7.4 There shall be no split schedule for' 
employees.
i
Section 7.5 Part time employees shall receive 
a full day off per week Monday through Saturday, I 
and if worked on a sixth (6th) day will be paid at" I 
time and one-half (1%).
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Section 7.6 The following shall be considered 
holidays: New Year’s Day, Memorial Day, Fourth \ 
of July, LaboF Day, Thanksgiving Pay and Chflst-^--; 
mas Day. Where one (1) of these holidays falls on - 
a Sunday, it shall be celebrated on the Monday /■> 
immediately following. In a week in which one of 
the above holidays occur, employees will waive 
the normal full day off and all full time employees 
who work the full day before and tjie full day after 
the holiday will receive eight (8) hours straight 
time pay in addition to the hours actually worked. 
Employees who work overtime during a holiday 
week will receive straight time for such overtime 
unless the hours actually worked exceed forty (40). 
Overtime on the day after eight (8) Ihours applies in 
holiday weeks. Employees who are on vacation 
during a holiday week will receive the holiday pay. 
Employees who are absent either the day before 
or after the holiday, due to proven illness, will still 
receive the holiday pay if they have worked any part 
of the holiday week. Full time employees will not 
be laid off to avoid payment of holiday pay. An 
employee who is temporarily in a non-union position 
during a holiday week will receive holiday pay at 
his regular rate.
Section 7.7 W hen work is performed on one of 
the holidays set forth in paragraph 7.6 above or on i 
Sunday, it shall be paid for at double time. Work for— 
full time employees on one (1) of the holidays set 1 
forth in paragraph 7.6 above or on Sundays shall . j 
be in addition to the basic work week. It is under­
stood that one-half (Vz) of the number of employees 
worked on Sunday and/or holidays will be given 
eight (8) hour shifts. When work is performed on 1 
a holiday mentioned in Article 7, Paragraph 7.6 
above and/or on a Sunday, it shall be rotated - 
among employees (who normally perform the work 
that is needed on the holiday or Sunday) in the c 
individual store on a voluntary basis, provided, 
however, that if a sufficient number of employees to 
perform the necessary work do not volunteer, the 
work may be assigned to qualified employees on an 
inverse seniority basis. Holiday and/or Sunday work
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offered an employee but refused shall be counted 
as time worked for the purpose of rotating holiday 
and/or Sunday work. In order to be placed on the 
Sunday and holiday roster, an employee must be 
available for such work on a continuing basis. Senior 
employees who do not desire to work on Sunday 
because of religious beliefs will be allowed to exer­
cise their seniority for holiday work.
Section 7.8 The Monday following the em­
ployees birthday shall also be a holiday for full 
time employees. When such holiday falls in a week 
when one (1) of the holidays set forth in Para­
graph 7.6 occurs, it shall be taken on the following 
Monday. When two (2) or more employees in the 
same store have a birthday within the same week, 
the senior employee shall receive his holiday first 
and the junior employee or employees shall receive 
the holiday in the immediately succeeding weeks, in 
accordance with the employee’s seniority. In the 
week during which the birthday holiday is taken, 
the employee will not waive his full day off and 
will be scheduled for only a miximum of thirty-two 
(32) hours that week. When the employee’s birth­
day holiday is celebrated, the employee will have 
Tuesday scheduled as his regular day off that week 
unless his scheduled day off in the preceding week 
was Saturday and it is intended that such emplovee 
will have three (3) consecutive days off on that 
weekend. It is understood that the employee will 
not be permitted to work on his birthday holiday 
or his scheduled day off that week.
Section 7.9 In addition to holidays named in 
Article 7, paragraphs 7.6 and 7.8, a personal holiday 
shall be granted to all employees who have had 
one (1) year of continuous service subject to the 
same conditions set forth in Article 7, Paragraph 
7.6 except that the holiday shall be granted during 
the period from January 1 through December 31 at 
the discretion of the employee with the approval 
of the manager, and a full time employee shall not 
waive his full day off and will be scheduled for 
only a maximum of thirty-two (32) hours that week.
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It is understood that this holiday cannot be taken 
in a holiday week. In the event more employees 
request their personal holiday in a given week than 
the manager can grant, they will be given on a 
seniority basis.
Section 7.10 Effective January 1, 1976, em­
ployees who are eligible for vacation shall receive 
an "additional day’s pay with the first (1st) week of 
vacation pay in lieu of a ninth (9th) paid holiday.
Section 7.11 Part time emplqyees who have 
been employed ninty (90) days or rpore will receive 
four (4) hours holiday pay in any holiday week, 
provided they work as scheduled during the holiday 
week. This includes the birthday holiday week. 
Part time regular employees who have been em­
ployed ninety (90) days or more will receive six 
(6) hours holiday pay in any holiday week, provided 
they work as scheduled during the holiday week.
Section 7.12 Any employee who is instructed 
to report to work shall be guaranteed at least four 
(4) hours work or pay in lieu thereof, except stu­
dents who work after school hours. When an; 
employee is called back to work after completing 
his shift he will receive a minimum of four (4) 
hours work at time and one-half (1%) if the 
employee is willing to work the four (4) hours. 
W hen students are instructed to report for work 
after school during the week, they shall be guar­
anteed that portion of four (4) hours for which they 
are available, and if the employee works on 
Saturday shall be guaranteed four (^) hours.
I
Section 7.13 All part-time employees who are 
scheduled in a particular week shall be guaranteed 
at least fifteen (15) hours work or fifteen (15) hours 
pay in lieu of work, provided they do not absent 
themselves. Such employees shall bje paid time and 
one-half (1%) after eight (8) hours in any one 
day. The fifteen (15) hour minimum shall not apply 
when a part time employee is called to cover the 
bonafide absence of a scheduled employee. W hen a 
part time employee is called to cover the bonafide
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absence of a scheduled employee, he shall be allow­
ed to work the balance of the hours scheduled that 
day for the employee that he is replacing.
Section 7.14 The Employer agrees to furnish all 
■- j  linens and laundry, and to stand the expense of 
—sharpening tools. The Employer will furnish three 
[3) uniforms to full time and part time regular 
employees, and two (2) uniforms to part time 
employees who choose them. The Employer will 
replace these uniforms as the needs may arise. 
Where dacron or similar type uniforms are furnish­
ed, such uniforms will be laundered by the em­
ployee.
I j  One heavy parka with hood will be furnished in 
! : each store where employees work in walk-in freezer.
——Two pairs of rubber boots will be furnished in 
I stores where the meat department uses high pressure 
water cleaning system. One or two raincoats will be 
furnished to stores for employees who are required 
to perform outside duties. Where meat department 
employees are required to work in the meat cooler 
on blocking, cutting, grinding, and boning, proper 
clothing will be provided.
In extremely cold or wet weather employees work­
ing on parcel pick-up will be rotated every sixty 
(60) minutes.
Section 7.15 All employees shall have thirty 
(30) minutes for lunch not less than three (3) 
hours and not more than five (5) hours after 
starting to work unless on overtime.
Section 7.16 No transfer from one store to an­
other shall be made unless such transfer is agree­
able to the person involved. On transfers from one 
town to another, the expense of such transfers shall 
be borne by the Employer. When an employee is 
required to attend a meeting in another metro­
politan area, he will be paid fourteen cents (14?:) 
per mile for miles driven in excess of his normal 
trip to his home store with the further under­
standing that car pools will be used where 
practical.
12
No transfer from one seniority area to another 
shall be made unless such transfer is agreeable to 
the person involved and to the Union.
Section 7.17 There shall he no reduction in pay 
and no increase in hours as a result of the signing 
of this Agreement.
Section 7.18 All full time employees will receive 
a fifteen (15) minute scheduled rest period in 
each half day. Any part time employees scheduled 
for a full day will also receive the rest periods. Any 
part time employee scheduled for a full half day will 
receive a rest period. Any part time employee 
scheduled to work six and one-half (6%) hours or 
more will receive a second rest period. Rest periods 
will be scheduled as nearly as possible in the middle 
of the half day. A third rest period will be given to 
an employee required to work overtime when it 
is anticipated that such overtime will bring the 
hours worked on that shift to ten (10) hours or 
more. This third rest period shall be at the be­
ginning of the overtime. Whenever overtime of 
two (2) hours or more is performed in advance of 
the regular shift, this third rest period will be taken 
at the end of the overtime.
Section 7.19 An employee will receive one (1) 
week’s notice or one (1) week’s separation pay in 
lieu of notice in case of permanent layoff.
Section 7.20 The method of computing pay 
will be in accordance with letter from the Employer 
to the Union dated October 7, 1975, a copy of 
which is attached hereto.
Section 7.21 Any full-time employee who works 
more than two (2) nights in any one week past 
6:15 p.m. shall be paid overtime at the rate of 
time and one-half (1%) his straight time hourly 
rate for all hours worked past 6:15 p.m. on nights 
other than the first two (2) nights so worked. 
This will apply only to the nights when the 
store is open for business and will not apply 
to night stocking employees during hours worked 
after the store is closed.
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In 24-hour stores, night stocking hours are de­
fined as 9:15 p.m. to 6:00 a.m. Any employee work­
ing between these hours in 24-hour stores will re­
ceive night premium.
A full-time employee may waive the time and 
one-half (1%) premium pay for working more 
than two (2) nights (or three (3) nights as stated 
below) per week, only if it is agreeable with the 
employee, the Employer, and the Union, provided 
further that the employee signify these intentions 
in writing to both the Employer and the Union.
Effective October 5, 1975, employees who be­
come full-time who work more than three (3) 
nights per week past 6:15 p.m. shall be paid over­
time at the rate of time and one-half (1%) his 
straight time hourly rate for all hours worked past 
6:15 p.m. on nights other than the first three (3) 
nights so worked. This will apply only to the nights 
when the store is open for business and will not 
apply to night stocking employees during hours 
worked after the store is closed.
Section 7.22 In all stores which are open at 
night employees will be rotated so that the same 
employees will not have to work the heavy night 
or nights of each week. The heavy nights of the 
week are Thursday, Friday and Saturday.
The Employer will not require the same em­
ployee to work from 9:15 p.m. to midnight on 
Saturday night or 9:15 p.m. to midnight on the 
nights preceding holidays in consecutive weeks if 
a qualified employee is available to do the work 
required.
Section 7.23 Seniority for part time employees 
holding other jobs, shall be on a store basis and 
only among other part-time employees holding 
other jobs. Such employees shall be the first laid 
off or reduced in hours in any case and shall be 
limited to sixteen (16) hours per week. During the 
vacation period, students and teachers may exercise 
seniority only for the number of hours they were 
available during the school year.
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Section 7.24 There shall be a ten (10) hour 
break between the end of an employee’s scheduled 
shift and the beginning of his next scheduled 
shift.
Section 7.25 A “day” as used in this Agreement 
shall mean a “working day” or “shift” .
Section 7.26 Salesmen for outside vendors shall 
not perform work in the store that is normally per­
formed by employees covered by this Agreement, 
except when the Employer opens a new store or 
remodels a store. Salesmen rrjay order their 
merchandise, rotate product, and bring new product 
into the store, however, employees will stock this 
merchandise. Salesmen shall not price mark 
merchandise on the store premises. No salesman 
shall order, rotate, or bring in product other than 
his company’s merchandise. In case of a major re­
allocation of a section or store or when a special 
and/or unusual display is built, an employee will 
be assigned to work with the salesman.
Bakery salesmen may remove old merchandise 
and stock new merchandise on the first delivery of 
the day only. Thereafter employees shall stock 
bakery items.
Merchandising field representatives will not per­
form bargaining unit work unless accompanied by 
a member of the bargaining unit.
Section 7.27 The Employer and the Union 
agree that a violation of established time clock 
rules including working before punching in or 
after punching out shall subject such an employee 
to disciplinary action up to and including discharge.
Section 7.28 If an employee is injured on the 
job, he shall be paid for the balance of his scheduled 
time on the day that the injury occurs.
Section 7.29 In case an employee would lose 
time from his schedule for a particular week due 
to an emergency caused by a riot or Act of God, 
any arrangement worked out betsyeen the Union 
and the Employer to make up all or part of such
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lost time shall be valid under this Agreement. 
When work is offered to an employee under such 
arrangement, he may accept such work or reject 
it and lose the time. However, in case of a riot, 
where a store must be closed and the police order 
the employees to vacate the store, any employee who 
has not completed his schedule for that day will 
be paid for the balance of his schedule for that 
day.
Section 7.30 No employee shall be required to 
work after 7:00 p.m. on Christmas Eve and New 
Years’ Eve.
Section 7.31 If there is an opening in the night 
stocking crew, it will be offered to a full time or 
part time employee (depending upon whether a 
full time or part time employee is needed) in the 
particular store based on seniority, qualifications 
and ability to do the job. If the opening is not 
filled in this manner, the least senior employee (de­
pending on whether a full time or part-time em­
ployee is needed) in such store who has the 
qualifications and ability to do the job will be 
assigned to the job.
Section 7.32 A shop steward shall not be assign-; 
ed to night stocking except in case of emergency ’ 
or when no other qualified clerk is available for the 
job.
ARTICLE 8 
Seniority
Section 8.1 Seniority rights shall prevail in 
determining vacations, days off, layoffs, and call back 
from layoffs, and as far as possible in promotion and 
training. W hen skill and ability are equal, seniority 
will prevail in promotion to full time jobs, classi­
fied jobs, and department head positions, and in 
the selection of employees for department head or 
classified job training. Any employee may be con­
sidered for these assignments by notifying the local 
Union and the Company. The Employer agrees 
to notify and meet with an official of the Union
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to discuss promotions to department head jobs, 
classified jobs, and training before putting such 
changes into effect. In any event, no employee will 
Ire appointed to a Department Head or classified 
job except on a temporary basis until such time 
as the discussion between the Zone Manager and 
Union official occurs. It is the intent of the parties 
that this meeting should occur within ten (10) 
working days. Any employee may be considered for 
these assignments by signing a copy of the notice 
which will be located in the store manager’s office. 
The Union will be notified of the employees who 
sign the job opening notice. Such promotions shall 
be subject to the grievance procedure. Area seniority 
shall prevail in accordance with the seniority areas 
shown in Schedule “B” .
Section 8.2 Seniority shall be considered broken 
if an employee is duly discharged by the Employer, 
if he voluntarily quits, if he has been laid off con­
tinuously for a period of more than one (1) year, 
or if he is called back to work after a layoff and 
does not report for work within one (1) week.
Section 8.3 The employer shall maintain lists 
by areas and shall furnish the Union copies of 
such lists each six (6) months.
Section 8.4 It is the intent of the Employer 
that a part-time regular employee who desires a 
full-time job and is available for a full-time job 
shall have an opportunity to move into a full-time 
job consistent with the needs of the business. In 
anv case, however, a part-time employee who works 
full time (forty (40) hours or more per weekl for 
twelve (12) consecutive weeks except when filling 
a temporary vacancy due to vacation, sickness or 
leave of absence shall create a full-time job opening. 
Holidays, vacations, and personal holidays will not 
break the twelve (12) week qualifying period. When 
a full-time employee who has been appointed full 
time in accordance with this paragraph or Article 
8.D in the previous contract works less than forty 
(40) hours per week for twelve (12) consecutive
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weeks, he shall be reclassified as a part-time em­
ployee. Effective January 1, 1976, notification letters 
shall be sent to all stores in the seniority area when 
a full-time opening occurs.
Section 8.5 Part time employees who become 
available for permanent full time employment will 
be given consideration in filling permanent posi­
tions. Part time employees will not accrue seniority 
over full time employees but will have seniority as 
far as other part time employees are concerned. Part- 
time employees will have seniority rights to hours 
for which they are needed and available up to and 
including forty (40) hours per week. The part time 
employee with seniority must advise the Store 
Manager that he is available for a posted schedule 
of hours within twenty-four (24) hours after the 
store schedule is posted or he has no claim on such 
hours.
Section 8.6 Hours which are being worked by a 
part time employee hired prior to the execution date 
of this Agreement shall not be reduced for the 
purpose of hiring a new part time employee.
Section 8.7 At the end of each Kroger four 
(4) week period, a senior part time employee may 
request a transfer to another store in his seniority 
area, provided a younger employee in his classifica­
tion in such store has been working more hours 
during the four (4) week period. Such request must 
be made by Wednesday of the week following the 
four (4) week period, with the transfer effective 
the following week. An employee requesting such 
a transfer must be available to work the hours being 
worked by the younger employee. The younger 
employee may in turn replace any part time em­
ployee in his seniority area on the same basis, or 
change places with the transferring employee.
Section 8.8 In case a full time employee is 
involuntarily reduced, he shall be entitled to claim 
any eight (8) hour shift of a younger employee, 
full time or part time, in his store. In this case 
the fifteen (15) hour minimum will not apply.
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In case a full time employee would be laid off, 
he shall have the right to displace a less senior full 
time employee in his classification in his seniority 
area. The full time employee who is thus displaced 
shall have the right to displace a less senior full 
time employee in his classification on the same 
basis. This will be limited to three (3) bumps.
Section 8.9 W hen the Employer contemplates 
major changes in working conditions which will 
result in large scale layoffs or large scale reductions^ 
in hours, the Employer agrees to discuss such • 
changes with the Union before putting such changes 
into effect.
Section 8.10 Before any voluntary or involuntary 
reduction of a person holding a department head'  
job or a classified job can take plaqe, the Company , 
will meet with a Union representative in an effort 
to assist in helping the department head or classified 
person to maintain their present position. Every 
reasonable method of helping such person shall be 
effectuated, including further training.
Section 8.11 Effective January 1, 1976, job 
opening notices shall be sent to all stores in the 
seniority area and union office for all classified jobs 
and department head jobs and training for such 
jobs. Two copies of job opening jnotices shall be 
sent to all stores in the seniority area, with one 
copy being posted for seven (7) qlays, other copy 
kept in store office. Employees desiring training or 
job opening shall sign notice in stofe office. A copy 
of the signed notice shall be sent to Union office 
immediately after receipt of such notice in the 
personnel department.
ARTICLE 9
Vacations
Section 9.1 All employees shall be granted vaca­
tions with pay based on continuous service, acci­
dents arising out of the course of (employment, ill­
ness and temporary layoffs excepted, according to
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tft# following schedule:
— T  W eek__________
2 Weeks__________
_t/3 Weeks__________
— 4 Weeks__________
5 Weeks__________
After 1 year 
.After 3 years 
.After 8 years 
.After 15 years 
After 20 years
Section 9.2 Vacation schedules shall be posted 
by February 1, and vacations selected by March 10. 
The completed vacation schedule will be posted by 
March 15. If an employee has not selected his 
vacation date by March 10, he shall lose his 
seniority rights to choose a date. After February 25 
of each year any employee shall have only one (1) 
working day after being contacted by management 
in which to select their vacation. In the event he 
fails to make his selection as outlined above, he 
will go to the bottom of the vacation roster and 
must take whatever weeks are available. No weeks 
will be blocked out by the store manager. However, 
the store manager may limit the number of em­
ployees on vacation in any one (1) week. All vaca­
tions shall start at the beginning of a calendar 
week. Those employees eligible for more than one 
(1) week of vacation may take up to two (2) con­
secutive weeks in prime vacation time, June 1 to 
August 31. More than two (2) weeks of vacation 
during June, July or August for special circum­
stances must be agreed on by all parties.
Part-time employees will receive pro-rata vacations 
|ual to the average hours worked.
Section 9.3 No employee may select more than 
one (1) week of his vacation in a week encom­
passing a holiday, that is, when the holiday falls 
in the week, at the beginning of or at the ending 
of such week.
Section 9.4 Leave of absence totaling ninety 
(90) days or less in any calendar year shall not 
affect vacation. Leave of absence totaling more 
than ninety (90) days shall have the following 
effect upon vacation.
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Leave of more than ninety (9p) days but not 
over one hundred and eighty (180) days shall reduce 
vacation and vacation pay by one-fourth (%).
Leaves of more than one hundred and eighty 
(180) days but not over two hundred and seventy 
(270) days shall reduce vacation and vacation pay by 
one-half (%).
Leave of more than two hundred and seventy 
(270) days shall disqualify for vacation.
There will, however, be no reduction in credit 
toward vacation while an employee is drawing 
Kemba benefits or Workmen’s Compensation 
Benefits.
ARTICLE 10 
Military Service
Section 10.1 Any employee who enlisted or was 
inducted into military service under the provisions 
of the Federal Selective Service Training Act of 
1940, as amended, shall be returned to his job 
and retain his seniority in accordance with the Act.
Section 10.2 It is agreeable to the Employer 
that if an employee is required to attend military 
training classes as a part of his military service 
obligation on a certain day of the week, such 
employee after having given reasonable notice of 
his obligation to the Store Manager, will be given 
that day off as his regular day off for the week or 
weeks involved.
ARTICLE 11
Death in Family and Jury Duty
Section 11.1 A maximum of three (3) days 
leave of absence with pay shall be granted in the 
event of a death in the immediate family of any 
employee, but in no case will he receive more than 
the basic weekly pay. By immediate family is meant 
parent, brother, sister, wife, husband, child, mother- 
in-law, father-in-law, grandmother, grandfather, or 
any other relative residing with the employee.
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_ _ _  Section 11.2 If any regular full time employee 
/  is required to serve on a jury, he shall be paid for 
' hours necessarily absent from work because of such 
service.
a. a ARTICLE 12 
Leave of Absence
I Section 12.1 An employee may, upon written 
application to the Employer, be granted a leave of 
absence without pay, not to exceed ninety (90) days, 
but such leave shall not be granted for the purpose 
of trying out another job.
| Section 12.2 An employee shall be granted a
(2_.pregnancy leave of absence upon written applica-
I tion, supported by a physician’s statement certifying 
• that employee is pregnant and anticipated birth 
date. The beginning date, length of, and ending 
date of such leave shall be guided by the written 
request of the attending physician.
Q ’ Section 12.3 Any member of the Local being 
T~elected to a permanent office or as a delegate to any 
■ Union activity necessitating temporary leave of 
absence shall be granted such leave of absence and 
shall, at the end of his term in the first instance, 
or at the end of his mission in the second instance, 
be guaranteed re-employment at his former wage 
rate, plus any increase or less any reduction that 
may have become effective during his absence.
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Section 12.4 When an employee is granted a 
leave of absence, he shall be returned to the same 
store from which he took the leave of absence, 
provided he has seniority over the other employees 
in like classification in the same store.
ARTICLE 13 
Insurance
Section 13.1 The Employer shall pay to the 
Food Store Employees Union and Employers 
Health and Welfare Fund twenty-five cents (.25tf)
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per hour (effective January 1, 1976, thirty cents 
(.30<f) per hour, effective January 1, 1977, thirty- 
five cents (.35?:) per hour, and effective January 1, 
1978, forty cents (.400) per hour) for each straight- 
time hour for which any employee covered by this 
Agreement receives pay. “Straight-time Hours’’ shall 
include hours up to and including j  forty (40) hours 
per week and any holiday or vacation hours for 
which the employee is paid straight-time pay under 
this Agreement. This trust is to provide insurance 
for employees, their families and dependents, cover­
ing life insurance, hospital care and medical and 
surgical benefits and for the payment of the fees of 
qualified physicians for preventive Jnedical examina­
tion of employees and their spouses, if such should 
Ire provided by the trustees, and for no other pur­
pose. It is to be administered by trustees represent­
ing the Union and the Employer. It is further 
agreed that this trust, details of which are set forth 
in a separate instrument, is hereby made an integral 
part of this Agreement. It is further agreed that 
the above contribution shall be continued for one 
(1) month (on the basis of forty (40) hours per week 
for full-time employees and twenty (20) hours per 
week for part-time employees) in the event of 
leave of absence due to illness or ihjury.
Section 13.2 The Employer will pay the 
premium on the basic $2000 of Grpup Life and the 
$2000 of Group Accidental Death and Dismember­
ment Insurance coverage with the Prudential In­
surance Company for regular employees. The Em­
ployer will also pay the premium on the present 
Health and Accident Insurance coverage with 
Kemba Mutual Insurance Association for all regular 
employees. If a regular employee covered by Kemba 
Insurance is off the job due to a disability covered 
by Workmen’s Compensation, the Employer will 
pay the difference between the Workmen’s Com­
pensation Benefit and the amount he would have 
received from Kemba had it not been a Workmen’s 
Compensation case, if the Kemba benefits would 
have exceeded the Workmen’s Compensation.
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Section 13.3 If and when a provision is made 
by the trustees of the Food Store Employees Union 
and Employers Health and Welfare Fund, it is 
agreed that the Fund may pay up to one hundred 
dollars ($100.00) per month to employees during 
their six (6) month waiting period when totally and 
permanently disabled. Such change shall not re­
quire additional contributions by the Employer to 
the Fund for said purpose.
ARTICLE 14
Pension
Section 14.1 The Employer shall pay into a 
jointly administered Employer-Union Fund entitled 
“Food Store Employees Union and Employers 
Pension Fund” twenty-four cents (.24?:) for each 
hour (effective January 1, 1976, twenty-seven cents 
(.27?:) for each hour, and effective January 1, 1977, 
thirty-four cents (.34?) for each hour) worked by 
each employee covered by this Agreement. Hours 
shall include all hours worked and any holiday or 
vacation hours for which the employee is paid 
straight-time pay under this Agreement. The first 
contribution under this section shall be due and 
payable by the twentieth (20th) day of the month 
following initial liability.
Section 14.2 The jointly administered Employer- 
Union Pension Fund shall be administered by 
an equal number of trustees representing the Em­
ployer and an equal number of Trustees represent­
ing the Union. Said Pension Fund shall be used 
to provide benefit pensions for eligible employees 
of the Employer as provided in a Pension Plan, 
the terms and provisions of which are to be agreed 
upon by the parties hereto; said Pension Plan shall 
among other things, provide that all benefits under 
the Plan and costs, charges and expenses of ad­
ministering the plan and all taxes levied or assessed 
upon or in respect of said Plan or Trust or any
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income therefrom shall be paid out of the Pension 
Fund.
Section 143 Said Pension Plan and the Trust 
Agreement establishing the Pension Fund shall be 
submitted to the United States Treasury Depart­
ment for the approval and rulings satisfactory to 
the Employer, that said Plan is qualified under
I. R. C. Sec. 401, et. seq., and that no part of 
such payments shall be included in the regular 
rate of pay of any employee.
Section 14.4 A copy of the Trust Agreement 
and any Amendments thereto shall be made a part 
hereto, as herein at length set forth . . . Trust 
Agreement and Pension Plan shall in all respects 
comply with all applicable legal requirements.
Section 14.5 It shall be mandatory that all 
employees of The Kroger Co. covered by this 
Agreement retire no later than their sixty-fifth 
(65th) birthday.
ARTICLE 15 
Apprentice Program
Section 15.1 An apprentice is an individual 
employed for the purpose of learning all the de­
tails and developing manual skills for performing, 
after twenty-four (24) months of training, all the 
duties of a Meat Cutter as commonly accepted in 
the trade.
Section 15.2 One apprentice may be employed 
in any meat department that has averaged $5,000 
or over per week during the previous three (3) 
months. One additional apprentice may be em­
ployed for each four (4) meat cutters. (The Head 
Meat Cutter is to be considered a meat cutter for 
the purpose of this provision.) While an apprentice 
is learning the trade he must be scheduled to work 
with the Head Meat Cutter or a Journeyman during 
the first twelve (12) months of his training, exclucF 
ing Sundays.
25
Section 15.3 W hen Apprentices have worked 
twenty-four (24) months at the trade, they auto­
matically become a Journeyman Meat Cutter and 
shall receive the applicable Journeyman Meat Cutter 
rate of pay.
Section 15.4 Clerks shall be considered for re­
classification to Apprentice positions according to 
their ability, experience, physical condition, and 
length of service. It is understood that in no case 
will the rate of pay of a clerk who is being 
reclassified to Apprentice be lower than the rate 
of pay the employee is receiving as a clerk. The 
maximum time credit allowed toward the twenty- 
four (24) months apprenticeship training program 
will be six (6) months.
Section 15.5 Where a question arises in deter­
mining the ability and skill based on previous 
experience of a newly hired apprentice, the 
Merchandising Representative, Union Representa­
tive, and Head Meat Cutter will make a decision 
on the proper qualification and rate of pay of said 
employee, notwithstanding anything contained in 
Paragraph 15.4 of this Article.
( ARTICLE 16
'  —,--------------- '-Non-Discrimination
The Employer and the Union agree that there 
will be no discrimination against any applicant or 
employee because of sex, age, race, creed, color 
or nationality.
ARTICLE 17 
Miscellaneous
Section 17.1 This Agreement shall be binding 
upon the parties hereto, their successors and assigns. 
It is the intent of the parties that this Agreement
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shall remain in effect for the full term of the Agree­
ment, and shall bind the successors of the re­
spective parties hereto.
Section 17.2 If the Employer establishes new 
job classifications, the Employer will meet with the 
Union, prior to establishing the nejv classifications, 
for the purpose of negotiating a rate of pay to 
cover same. In the event the Employer and Union 
fail to agree on a rate of pay, the issue will be 
submitted to binding arbitration.
Section 17.3 Only qualified Journeyman Meat 
Cutters and Apprentices will use saw, grinder, knife, 
cubing machine and slicing machine. A clerk can 
use a slicing machine for luncheon meats and 
cheese. This will not apply to deli department 
employees.
Section 17.4 Changes in the dress code will 
be discussed with the Union before putting such 
changes into effect.
Section 17.5 Employees will not be required 
to take a polygraph (lie detector) test.
Section 17.6 Employees are required to sign 
their time cards each week.
Section 17.7 If any agreement or portion of an 
agreement reached between the parties herein may 
not be put into effect because of applicable legisla­
tion, Executive Orders, or regulations dealing with 
wage and price stabilization, then said agreement, 
or any part thereof, including any retroactive re­
quirement thereof, shall become effective at such 
time, in such amounts, and for such periods, 
retroactively and prospectively, as will be permitted 
by law at any time during the life of this Agree­
ment and any extension thereof.
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ARTICLE 18
^  ' -----  (U. P. C.) Electronic Scanners
In the event electronic scanners are introduced, 
the Company agrees to abide by the following:
1. Ninety (90) days advance written notice will 
be given to the Union.
2. The Company will meet with representatives 
of the Union within thirty (30) days of the 
written notification that electronic scanners 
are being considered for installation in the 
stores.
3. Employees will be given any training neces­
sary to operate the scanning equipment.
4. Where full-time employees would be displaced 
by such installation of electronic scanners, the 
Employer will make every effort to affect a 
transfer.
5. If a full-time employee is not retrained or 
offered a transfer, and would be displaced as 
a direct result of installation of electronic 
scanners, then the employee will be eligible 
for separation pay on the basis of one (1) 
weeks pay for each year of full-time service 
in excess of two (2) years service not to 
exceed six (6) weeks pay.
ARTICLE 19 
Expiration
Section 19.1 This Agreement shall continue in 
effect from October 5, 1975 through October 8, 
1978, and shall automatically be renewed from 
year to year thereafter unless either party serves 
notice in writing to the other party sixty (60) days 
prior to the expiration of a desire for termination 
or for changes in this Agreement.
Section 19.2 This contract represents the entire 
Agreement between the Employer and the Union. 
All verbal agreements or any other understanding, 
written or verbal, which is not contained in this 
contract or attached hereto shall be null and void.
IN WITNESS W HEREOF the said parties have 
caused duplicate copies hereof to be executed by 
their duly authorized officers the 9th day of 
October, 1975.
FOR THE UNION
s / Jack L. Brooks 
s / James M. Burkhart 
s /  Charles R. Harris
FOR THE EMPLOYER: 
s /  Douglas F. Saylor 
s / Robert E. Zincke 
s / William W . Oliver
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SCHEDULE “A” -  WAGES
Classification 10/5/75 10/3/76 10/2/77
H I  j
$2.50
P A R T -T IM E  C LER K
(Hired after 10/5/75)
...$2.50
U  t l -  l i
$2.50
2.75 2.75 2.75
After 1 year _________ ... 3.50 3.75 4.00
P A R T -T IM E  C LER K
(Hired before 10/5/75) 
Start _________________ ... .50(t .250 .250
A fte r 6 months | Per Hr. Per Hr. Per Hr.
A fter 1 year j Increase Increase Increase
C L E R K -M E A T  OR G R O C ER Y  ^  V -\"\
Start ___________________ 4.10 J - ^ 4 . 3 5 4.60
After 6 months _____ ... 4.33 \ 4.58 4.83
After 1 year ________ ... 4.50 4.75 5.00
After 2 years ......... . ... 4.88 5.13 5.38
After 3 years ___ ____ ... 5.50 5.75 6.00
H EA D  PRO DU CE C LER K
Less than $20,000 ___... 6.045 6.295 6.545
20,001 to 35,000 ____ ... 6.1125 6.3625 6.6125
35*001 to 50,000 ____ ... 6.305 6.555 6.805
50,001 to 65,000 _..... ... 6.525 6.775 7.025
65,001 to 80,000 ____ —  6.635 6.885 7.135
80,001 and over _____ ... 6.745 6.995 7.245
H E A D  G R O C ER Y  C LER K
Less than $20,000 __ ... 5.99 6.24 6.49
20.001 to 25,000 ____ ... 6.14 6.39 6.64
25,001 to 35,000 ... 6.1825 6.4325 6.6825
35,001 to 50,000 ____ ... 6.375 6.625 6.875
50,001 to 65,000 ____ ... 6.595 6.845 7.095
65,001 to 80,000 ____ ... 6.705 6.955 7.205
80,001 and over ------- ... 6.815 7.065 7.315
H EA D  STO C K  C LER K
(N ight) (b) .............. ... 5.685 5.935 6.185
H EA D  CH ECKER
15,001 to 25,000 ____ ... 5.7275 5.9775 6.2275
25,001 to 50,000 ____ ... 5.8375 6.0875 6.3375
50,001 and over ------- ... 5.9475 6.1975 6.4475
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10/5 /7 5  10/3 /7 6  10/2 /7 7Classification 
H EA D  D A IR Y  C LER K
15.000 to 25,000
25.001 to 50,000
50.001 and over ...
A P P R E N T IC ES
(Full-time and Part-time)
First 6 months ________
Second 6 months _____
Third 6 months 
Fourth 6 months 
T he rea fte r-......
C LER K  A T  $5.1925
H EA D  DELI C LER K
H EA D  N O N -FO O DS C LER K
(Only in Stores 21,000 Ft. 
and larger) ____________
H EA D  M E A T  CU TTER
Less than $4,000 ______
4.001 to 5,000 ______
5.001 to 6,000 ______
6.001 to 7,000 ______
7.001 to 8,500 ______
8,501 to 10,000 ______
10.001 to 13,000 ______
13.001 to 16,000 ______
16.001 to 19,000 ______
19.001 and over ..........
JO U R N E Y M A N
5.7275 i5.9775 6.2275
5.8375 6.0875 6.3375
5.9475 6.1975 6.4475
4.685 4.935 5.185
4.85 5.10 5.35
5.17 5.42 5.67
5.555 5.805 
JO U R N E Y M A N  RATE
6.055
5.6925 5.9425 6.1925
5.7275 5.9775 6.2275
5.8375 <5.0875 6.3375
6.575 i5.825 7.075
6.645 i5.895 7.145
6.70 i5.95 7.20
6.7825 7.0325 7.2825
6.865 7.115 7.365
6.9475 :7.1975 7.4475
7.07 7.32 7.57
7.29 7.54 7.79
7.40 7.65 7.90
7.51 :7.76 8.01
6.15 i5.40 6.65
6.29 i6.54 6.79
Service M arkets . 
Self-Service .......
The rate for Head Meat Cutters will be deter­
mined by using the average weekly meat sales of 
each store for the thirteen (13) periods prior to 
the anniversary date and applying the sales to the 
above table.
On new stores or stores which may be remodeled, 
the average sales for the first twelve (12) weeks 
will be used in classifying the store for the purpose
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of determining the rate of pay for the Head Meat 
Cutters using the above scale.
A. Part time progressions will be on a calendar 
basis for the six (6) month and one (1) year 
brackets. Thereafter progression will be to 
the one (1) year full time bracket after 
2,080 hours from starting date, and further 
progression on the full time rate for each 
additional 2,080 hours.
B. This rate applies to all hours worked on 
night stocking by an employee designated as 
a Head Stock Clerk — Night. The night 
stocking premium provided hereinafter shall 
be in addition to this rate.
In new stores or stores which may be remodeled, 
the average sales for the first twelve (12) weeks 
will be used in classifying the stores for the purpose 
of determining the rate of pay of grocery depart­
ment classifications where the rate is based on 
volume.
All classified positions including Head Meat 
Cutter, Head Grocery Clerk, Head Produce Clerk, 
Head Dairy Clerk, Head Checker, Head Deli Clerk, 
Head Non-Foods Clerk, Assistant Head Checker, 
will be full time positions, and will be subject 
to relief. Head Night Clerk and Journeyman Meat 
Cutter are not necessarily full time positions but 
will be subject to relief.
An employee assigned to relieve an employee 
in a classified job, except Sunday, for two (2) full 
days or more in any one (1) week shall receive the 
rate of pay for the job relieved during the time of 
relief. The Employer will qualify a replacement in 
advance.
If for any reason, such qualified replacement is 
unavailable at the time needed for relief, any 
dispute over qualification of another employee will 
be resolved by the Zone Manager and Union 
Representative. If more than one (1) employee
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does the relief work, they will be paid for the 
hours worked in such capacity. An employee who 
relieves a department head or classified job for five 
(5) days or more will receive the higher rate for all 
hours worked that week.
In hiring, employees will be given credit for 
previous employment with The Kroger Co.
There shall be a twenty cents per hour (Effective 
November 1, 1975 twenty-five cents (25$) per hour 
and effective October 3, 1976, thirty cents (30$) 
per hour) premium paid for all hoifrs worked after 
stores are closed, unless the employee is on over­
time when the above premium will not apply. This 
premium will also not apply to the first fifteen (15) 
minutes after store closing. It is agreed that em­
ployees starting to work before 6:00 A.M. will be 
paid the night premium for the hours worked up 
to 9:00 A.M.
All markets selling fresh meat shall have a 
Head Meat Cutter.
In $60,000 stores an assistant to Head Checker 
shall receive $5.00 above her classified rate.
SCHEDULE B -  SENIORITY AREAS
Belle
Marmet
Charleston (a)
Kanawha City 
Montgomery
Charleston (b)
Teays Valley Cross Lanes
Dunbar Clendenin
St. Albans Store 647
So. Charleston Other Charleston Stores
Huntington-Ashland-Pikeville & Logan
Huntington Logan
Ironton Madison
Ashland So. Williamson
Pikeville
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Beckley
Beckley 
Gauley Bridge 
Hinton 
Oak Hill
W hite Sulphur Springs
Rainelle
Fairlea
Gassaway
Summersville
Parkersburg-Marietta-Gallipolis
Parkersburg Belpre
Marietta Pomeroy
Ripley Gallipolis
Clarksburg
Weston
Elkins
Clarksburg
Buckhannon
Morgantown
Bridgeport
SCHEDULE “C” 
Permanent Panel of Arbitrators
Refer to Article 5, Section 5.3.
SCHEDULE “D”
m Cost of Living
For the term of this Agreement, all classifications 
of employees indicated in Schedule “A” Wages 
(except part-time employees hired on or after 
October 5, 1975, who have not completed 2080 
hours of work at the time of the effective dates set 
forth below for Cost-of-Living adjustments) shall 
be covered by the provisions of a Cost-of-Living 
allowance, as set forth below.
The amount of the Cost-of-Living allowance 
shall be determined and re-determined as provided 
below on the basis of the “Consumer Price Index 
for Urban Wage Earners and Clerical Workers”
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published by the BLS, U. S. Department of Labor 
(1957=100) and referred to herein as the “index”.
The first Cost-of-living allowance shall be 
effective April 3, 1977, based on the difference 
between the index figure of August, 1976, and the 
index figure of February 1977.
The second Cost-of-Living allowance shall be 
effective October 2, 1977, based on the difference 
between the index figure of February, 1977 and 
the index figure of August, 1977.
The third Cost-of-Living allowance shall be 
effective April 2, 1978 based on the difference 
between the index figure of August, 1977 and the 
index figure of February, 1978.
The basis of adjustment shall be a one cent (1 <z) 
per hour allowance for every four-tents (.4) point 
increase in the index during the above stated 
reviews.
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O cto b er  7 ,  197 5
Mr. Jack Brooks
Food Store Employees Union
P. O. Box 2751
Charleston, W est Virginia 25330 
Dear Jack,
This letter will confirm our understanding 
reached during negotiations on the following issues:
1. Coffee—the previous letter between the parties 
regarding coffee will be applied to all stores.
2. Part-Time Hours—Effective January 1, 1976, 
Employer will provide the Union with quarter­
ly reports of year-to-date hours worked by 
part-time employees. An annual report will 
also be provided.
3. Reduction of Full-Time Employees—The 
present practice on reduction of full-time 
employees to part-time, as understood by the 
parties during negotiations, will continue 
during the life of this Agreement.
4. Further mileage increases in addition to the 
agreed upon fourteen cents (.14g) per mile 
will be in accordance with management cents 
per mile increases.
5. The designated night clerk in 24-hour stores 
will be paid the same as the Head Night Stock 
Clerk.
Sincerely yours,
DOUGLAS F. SAYLOR 
Director of Labor Relations
DFS/b
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O cto b er  7 , 1975
Mr. Jack Brooks
Food Store Employees Union
P. O. Box 2751
Charleston, W est Virginia 25330 
Dear Mr. Brooks:
It is agreed that, effective September 21, 1958, 
the following method shall be used in all stores 
of The Kroger Co., Charleston Division, for com­
puting time on time cards for the purpose of paying 
wages to each employee.
1. No time card shall be punched before two 
(2) minutes of the employee’s; scheduled start­
ing time. From two (2) minuties before to the 
employee’s scheduled starting time, time shall 
be computed from the scheduled starting time.
2. Cards punched on starting to work up to and 
including two (2) minutes after the employee’s 
scheduled starting time, the employee shall 
be paid from the scheduled starting time. 
Cards punched three (3) minutes up to and 
including five (5) minutes after the scheduled 
starting time, the employee shall be docked 
one-twelfth (1/12) of an hour or five (5) 
minutes. Cards punched up to and including 
seven (7) minutes past the scheduled starting 
time, the employee shall be docked for one- 
twelfth (1/12) of an hour or five (5) minutes. 
Cards punched from eight (8) minutes up to 
and including ten (10) minutes, the em­
ployees shall be docked two-twelfths (2/12) 
of an hour or ten (10) minutes. For other 
times, the same principle shall be followed, 
allow two (2) minutes each time in favor of 
the employee and at three (3) minutes up to 
five (5) minutes or each multiple deduct one- 
twelfth (l/12th) of an hour or five (5) 
minutes. No employee shall b£ allowed, under
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any circumstances, to make up time at the 
end of any scheduled shift or scheduled week 
because of time punched after scheduled start­
ing time as outlined in this paragraph.
3. Cards punched at the employee’s scheduled 
quitting time up to two (2) minutes after, the 
employee shall be paid to the scheduled quit­
ting time. Cards punched three (3) minutes up 
to and including five (5) minutes after the 
scheduled quitting time, the employee shall 
be paid one-twlefth (l/12th) of an hour or 
five (5) minutes at time and one-half (1%). 
Cards punched up to and including seven (7) 
minutes past the scheduled quitting time, the 
employee shall be paid for one-twelfth 
(l/12th) of an hour or five (5) minutes at 
time and one-half (lVz). Cards punched from 
eight (8) minutes up to and including ten 
(10) minutes, the employee shall be paid two- 
twelfths (2/12) of an hour or ten (10) minutes 
at time and one-half (1%). For other times 
the same principle shall be followed, allow two 
(2) minutes each time in favor of the Em­
ployer and at three (3) minutes up to five 
(5) minutes or each multiple, pay one-twelfth 
(1/12) of an hour or five (5) minutes at 
time and one-half (1%).
Very truly yours,
DOUGLAS F. SAYLOR
Director of Labor Relations
DFS/b
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FOOD STORE EMPLOYEES UNION  
LOCAL 347
A. M. C. and B. W. of N. A.
A. F. L. - C. I. O.
Stanley Building - Room 408 
Broad & Kanawha Blvd. 
CHARLESTON, WEST VIRGIN IA  25330
FOOD STORE EMPLOYEES UNION & 
EMPLOYERS HEALTH AND WELFARE 
FUND
FOOD STORE EMPLOYEES UNION & 
EMPLOYERS PENSION FUND
Post Office Box 1311 
Charleston, West Virginia 25325 
Phone: AC 304 - 343-7682
PROTECT YOUR JOB AND  
YOUR OWN INTERESTS
Know your Union and its activities.
Attend all Union Meetings.
Protect your Den.th Benefits by keeping your 
membership in good standing at all times.
If you leave the Meat Cutting Industry, protect 
your membership by getting a Retirement 
Card from the Union Office. ■*
This is your copy of your Union Contract. Preserve 
it and refer to it frequently.
I % '  ooz l> fyg-fO 'Z]__03
BLS 2452
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OMB No. 44-R0003 
App. exp. March 31,1980
U.S. DEPARTMENT OF LABOR
Bu r ea u  o f  Labor  Statistics 
WASHINGTON, D.C. 20212
February
Amalgamated Meat Cutters and Butcher 
Workmen of North America 
Post Office Box 2701 
Charleston, West Virginia 25330
Gentlemen:
We have in our file of collective bargaining agreements a copy of your agree­
ment (s) between the Kroger Company with your local 347. The agreement we have 
on file expired October 1975.
Would you please send us a copy of your current agreement--with any supplements 
(e.g., employee-benefit plans) and wage schedules--negotiated to replace or to 
supplement the expired agreement. If your old agreement has been continued 
without change or if it is to remain in ^orc.e until negotiations are concluded, 
a notation to this effect on this letter will be appreciated.
I should like to remind you that our agreement file is open to your use, except 
for material submitted with a restriction on public inspection. You may return 
this form and your agreement in the enclosed envelope which requires no postage.
Sincerely yours,
JULIUS SHISK1N PLEASE RETURN THIS LETTER WITH
Commissioner YOUR RESPONSE OR AGREEMENT(S).
IF MORE THAN ONE AGREEMENT, USE BACK OF FORM FOR EACH DOCUMENT 
1. Approximate number of employees involved - - - - - - - - - - - - - - -  1900
2. Number and location of establishments covered by agreement 4 q
i. Product, service, or type of business
- -- -------------- ----____________
retail grocery_________
i. If your agreement has t^ een extended, indicate new expiration date
Charles R. Harris. Sec. Trqas. 304 346-9679(Your name and position) (Area code and tel. no.)
P. O. Box 2751 Charleston. W. Va. 25330
(Address) (City, State, ZIP code)
